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Preliminary remark 

The theme of ‘mobility’ in the performing arts sector was put on the work programme 2003-2005 of the European social partners in the sector ‘live performance’. A joint statement was drafted and discussed over the year 2004 to become adopted in January 2005. At the plenary meeting of 25 January the sectoral social partners didn’t come to a final conclusion. Pearle
 regrets that trade-unions failed to reach the deadline for adoption of the paper according to the agreed schedule.

Given the importance of mobility within the European Union, members of Pearle expressed their wish to inform the European Institutions on the position of the employers in the performing arts. The text below is based on the draft proposed to the European Arts and Entertainment Alliance (EAEA)

The content hereunder is to be read as a necessary completion to the declarations made by European cultural networks and other cultural stakeholders in Europe at conferences which took place under the previous Dutch presidency (‘sharing cultures’ conference initiated by the European Cultural Foundation (ECF), and the conference ‘Artists on the move’ organised the Service Centre for International Cultural Activities ‘SICA)). Pearle focuses on a number of particular issues related to the labour and social legislation, tax rules, intellectual property which hinder the functioning of the performing arts sector in Europe.

 1. Introduction

The employers in the sector ‘live performance’ agree that mobility is  a core element for the flourishing of culture in Europe. Therefore, the social partners decided to put this theme on their work programme in order to draw the attention of the European Commission, the European Parliament, the Council and the Committee of the Regions to the specifics of mobility in the framework of social dialogue.

2. Background : an optimistic approach

Mobility in the performing arts is of all times

When  looking at the history of Europe, it is learned that part of Europe’s civilisation has grown thanks to  the mobility of the arts. To find a European identity would be impossible without the creative work of the arts and the exchange of culture amongst peoples. Culture both unites people and relates them with their own traditions and cultural diversity. In addition culture brings prosperity and economic success to the peoples living in Europe.

Today, with a European Union of 25 member states, Europe has more tools in hand than ever before to enhance the creative exchange of culture by encouraging mobility of artists.

Chances and opportunities for mobility in the 21st century

Thanks to the modern facilities for travelling, artists, technicians and arts administrators can visit more countries in a year’s time than was ever before; accommodation, means to reach each other by phone, mail, internet… the opportunities to move around have never been easier than before.

The conditions to promote mobility in the arts require a flourishing cultural environment in the different EU member states. Public funding of heritage and arts at national, regional and local level is of uttermost importance to achieve this goal. 

Public authorities, funds, EU programmes have understood the importance of mobility of the arts providing financial support for creative initiatives. However this support is too little to reach the aims of mobility in the EU. There is a real need for extra resources and more budget from the EU providing additional funds for programmes which support international or cross-border creative initiatives and cultural exchanges.

All kinds of networks have developed, more formal ones, many informal and even more networks based on friendships, common interests in a specific field of the arts, which exist regardless borders, language or administrative burdens.

Mobility in the arts is about passionate people and creative partnerships

Wherever artists and people working in the arts meet, a shared passion for the arts develops, which goes beyond borders, language, cultural backgrounds or origins. People talk, exchange, play, work, dance, sing… whether it is totally unprepared and sudden, or whether a platform is provided with a purpose of an artistic outcome. Mobility brings an immense richness for the development of the arts and sets the basics for the future cultural heritage of our children.

3.  Obstacles and burdens to mobility

Whilst the general approach on mobility of the arts as described above is a positive one, the organisation of our societies today learns that artists and people working in the arts encounter practical barriers in exercising their profession.

Pearle believes that by reducing obstacles for mobility and enhancing the means which support mobility, the European Union can take a leading role in the creation of a European cultural area.

Although professor Audéoud, in his study on ‘mobility and free movement of people and products in the cultural sector’, writes : “the rules and practices that actually do prevent cultural workers and their products from moving around the Community area and constitute real obstacles to the freedom of movement are indeed comparatively few”, Pearle members experience in their daily work major difficulties for mobility.

So, whether these obstacles, burdens, hindrances or difficulties, are considered small or great, they need to be addressed and action has to be taken to remove them. 

In broad terms it relates to:

·  European social legislation not enough taking into account the mobility of workers in the performing arts (with its specific characteristics) 

· problems of taxation and double taxation for touring companies and artists, i.e. divergence of fiscal systems

· training, in particular mutual recognition of qualifications in arts degrees 

· education: low interest at schools for arts education

· complicated processes for obtaining visas for non-EU nationals, work and residence permits

· access of information for individual or small companies to the administrative rules in relation to mobility

· non-transparent rules on  intellectual property, in particular with regard to the management of copyrights and related rights by collecting societies

4. Proactive policy

Employers in the sector ‘live performance’ welcome the Commission’s action plan for skills and mobility and the progress that has been made so far. 

Pearle acknowledges that some of the initiatives taken by the European Commission have a positive effect on the improvement  of mobility in the live performance sector,  such as  the introduction of a European health insurance card (replacing the paper forms E-111)  and the new Regulation on the coordination of social security systems ((EC) No 883/2004) updating the existing rules in Regulation 1408/71 and which is expected to enter into force in 2006.

However, whilst in general the initiatives already taken by the Commission are much welcomed, the employers in the sector ‘live performance’ urge the Commission, the European Parliament and the Member States to aim at a maximum simplification of administrative formalities to improve and facilitate mobility of individual artists and performing arts organisations. Probably more than in any other sector the performing arts have a very high turnover of people with different nationalities (also third-country nationals) working for very short periods in a different country than their residence country. 

Pearle therefore invites the Commission to develop an action plan for mobility to deal with the specific problems in the sector.

Pearle also believes that the policy of the Member States is insufficiently supporting the performing arts for travelling and touring and urges the European Commission to fill this gap and to take measures by e.g. providing mobility funds.

5. Conclusion

Pearle calls upon the European Commission, the European Parliament and the Council to make work of a true internal market where obstacles for free movement of workers are resolved, in order to create a European cultural area. 

Pearle calls upon the European Commission, the European Parliament and the Council to set up and create funds supporting mobility in the arts, for individual artists and people working in the arts and for performing arts organisations.

Pearle calls upon the European Commission, the European Parliament and the Council to involve the sector when measures, procedures or actions for the promotion of improvement of mobility which may have an impact on the sector ‘live performance’ are undertaken, so to be able to respond in an appropriate way.
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� Pearle* is a European federation of national employers associations representing all together more than 3500 theatres, theatre production companies, orchestras, operas, ballet and dance companies and other professional organisations in the performing arts in Europe.  Pearle is recognised by the European Commission as a social partner in the committee ‘live performance’ and is a founding member of EFAH (the European Forum for Arts and Heritage).
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